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University Activity

ACES ORGANIZED A VIRTUAL WORKSHOP ON “VOICE OF WOMEN WITH # | AM
REMARKABLE”

AIUB Community of Engineering Students (ACES) organized a virtual workshop titled “Voice of
Women with #| Am Remarkable” on Saturday (October 17, 2020). The program started at 3:30
pm with the participation of about 30 students using the online platform Google Meet.

Prof. Dr. A.B.M. Siddique Hossain (Dean, Faculty of Engineering, AIUB) inaugurated the workshop
by acknowledging the revolutionary contribution of woman in the society. He also highlighted
the resent scenario where women are conquering all the challenges with great precision. He
emphasized on the education of women and appreciated the involvement of women in
technological development in the 215 Century. He concluded his speech by encouraging and
appreciating the students who has joined the workshop and he wished all the success to the
workshop. Afterwards, the instructor Ms. Farzana Afrin Tisha (Director, Women in Big Data
Bangladesh, #lAmRemarkable Facilitator Bangladesh, AWS Community Leader Bangladesh, Head
of Marketing & Business Development Manager (Offshore), Brain Station 23 Ltd) was invited to
begin the workshop. She started her speech by explaining the intrinsic meaning #lAmRemarkable
and emphasized on Self-promotion which is the most important skill for women to be remarkable
in their careers and provide them with tools to practice this skill and challenge the social
perception around self-promotion. She also prioritized on how being a women she should help
other women empower, grow and inspire to be confident. She gave some tasks to the
participants for the purpose of the workshop and they interacted with their own experiences.
She also discussed that the percentage of women illiteracy is very high in our country because of
some predated mentality and culture. Last of all she encouraged everyone to express their
achievements with confidence and took a survey. She concluded her speech by thanking
everyone for their patience and interaction. A short question answer session was held where the
participants asked different questions regarding self-promotion. Afterwards, Ms. Sumaiya Umme
Hani (Assistant Professor, Faculty of Engineering, AIUB; Motivator, ACES) was invited to give her
speech. She started off her speech by thanking the speaker for sharing her thoughts, experiences
as well as encouraging the younger generation especially the female students. She was hopeful
that the workshop will have a very good impact on everyone's life.

Finally, the workshop was concluded with a group snapshot in the presence of Prof. Dr. A.B.M.
Siddique Hossain (Dean, Faculty of Engineering, AIUB), Ms. Sumaiya Umme Hani (Assistant
Professor, Faculty of Engineering, AIUB; Motivator, ACES), instructor of this
workshop Ms. Farzana Afrin Tisha and the participants along with the organizing volunteers of
AlIUB Community of Engineering Students.
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IEEE AIUB STUDENT BRANCH SUCCESSFULLY ORGANIZED A WEBINAR ON “WOMEN IN
NUCLEAR POWER ENGINEERING”

In celebration of the ‘International WIE Day 2020’, the IEEE AIUB Student Branch in collaboration
with the IEEE AIUB Student Branch WIE Affinity Group successfully organized a webinar
titled “‘Women in Nuclear Power Engineering’. Amid the ongoing COVID-19 crisis, when everyone
is staying at home, the IEEE AIUB Student Branch WIE Affinity Group organized the webinar
through the CISCO WEBEX MEETING platform. The webinar was conducted by Shafiul Wara
Tasmia, Executive Trainee (Nuclear Engineer), Nuclear Power Plant Company Bangladesh
Ltd., who mainly focused on Nuclear energy and career opportunities for women in Engineering
sectors. The webinar was hosted by Ms. Yea Laila Hossain Onti, Volunteer, IEEE AIUB Student
Branch, who welcomed the participants and talked about the rules and regulations along with
the etiquettes which should be followed throughout the webinar.

Ms. Tasmia started the session by introducing herself and sharing her educational and
professional background. She discussed the history of Nuclear Energy & Nuclear Electricity
production and also the working principle of Nuclear Power System. She gave a detailed
theoretical idea about the functionality of a Nuclear power plant and portrayed the goals of her
present workplace, Nuclear Power Plant Company Bangladesh Ltd. After that, she talked about
how women are currently contributing to the diverse fields of engineering with their dedication
and hard work. For motivating the participants, she informed them that 30% of the professionals
as well as 2 out of the 6 Deputy Director Generals are women in the International Atomic Energy
Agency (IAEA). Afterwards, she shared her academic experience and also spoke briefly about the
scholarship opportunities in Russia along with the job opportunities in numerous Bangladeshi
companies like NPCBL, BAEC, BAERA and BINA. After her presentation, the speaker took part in
an interactive Question-Answer session where she efficiently answered all the questions from
participants.

The concluding speech was delivered by the host, where she expressed her wholehearted
gratitude towards the honourable speaker and all the participants for their valuable participation
in the webinar. She concluded the webinar by talking about the importance of social distancing
as well as social compassion among each other during this pandemic. The event was graced by
the presence of 66 female participants who joined the session from different institutions of the
country.
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IEEE AIUB Student Branch WIE Affinity Group organized a Workshop titled, “Principles,
Digital Tools and Genres” for the Female students

On 3" of October 2019, IEEE AIUB Student Branch WIE Affinity Group in association with IEEE
AIUB Student Branch successfully organized a workshop on “Principles, Digital Tools and
Genres” in collaboration with Department of Computer Engineering (CoE), Faculty of
Engineering (FE) at American International University - Bangladesh. The workshop focused on
encouraging women to learn and gather more skills in 2D & 3D modeling and animation designing
using the Adobe Flash CCinterface. The workshop was carried out by Mr. Nelson Pujante
Udaundo, Lecturer in Animation (2D/3D), Visual Graphics and Visual Effects, AIUB and Ms. Rani
Ellen V. Ramos, Animation Lecturer, Animation Program — MMC Department, AIUB. The
introductory speech was delivered by Prof. Dr. A.B.M Siddique Hossain, Dean, FE, AIUB; Advisor,
IEEE AIUB Student Branch, who discussed the importance of animation in the current job market
and how it has evolved in recent times with help of advancement in technology. He further
discussed how crucial it is to have skills in animation in order to build a successful career in the
IT industries. He concluded his speech by encouraging the participants to develop their skills
rather than focusing on grades.

After the inauguration speech, the keynote speaker, Mr. Nelson Pujante Udaundo took the stage
and discussed the importance of animation in recent times along with his prospective views on
animation in near future. He then provided a video presentation portraying the existing
animation industry along with providing a few samples of storyboards of a few renowned
animation designers. He later introduced the Adobe Flash CC tools software and elaborately
explained various types of tools and functions within the software. He initiated the beginning of
the ending session by providing hands on session, going through the processes of designing
different types of 2D & 3D shapes along with steps for converting them to a smooth 2D & 3D
animation. Later, Ms. Rani Ellen V. Ramos took the stage and explained how the animation
industry was still a male-dominated field and how women should aim on creating an impact on
this field. She concluded her session by thanking IEEE AIUB Student Branch WIE Affinity Group for
taking such an initiative and also urged the participants to take the field into consideration.

Afterwards, Dr. Md. Hasan Imam, Counselor, IEEE AIUB Student Branch; Senior Asst. Professor,
FE, AIUB took the stage and talked about the current demand of animations. He further talked
about the necessity of having animation skill, especially if the field was engineering. He concluded
the event by thanking IEEE AIUB Student Branch WIE Affinity Group for organizing such an event.
Later, he presented crests and certificates to speakers as a token of appreciation. The workshop
was graced by the presence of Ms. Tasnuva Tasneem, Motivator and WIE Coordinator, IEEE AIUB
Student Branch; Asst. Professor, FE, AIUB.
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AIUB CELEBRATES INTERNATIONAL WOMEN'S DAY (IWD),2019

American International University- Bangladesh (AIUB) celebrated International Women’s Day
(IWD) through an event organized by AIUB Women Forum on the 10% of March 2019,
in Auditorium at 11:00 am, The program was inaugurated by the university’s honorable Vice
Chancellor Dr. Carmen Z. Lamagna and enriched with the presence of the university’s honorable
chairman and member of the board of trustees, Ms. Nadia Anwar. A panel discussion was the
focal point of the celebration in participation with the distinguished guests including media
personality, singer of Bangladesh Ms. Mehreen Mahmud, renowned fashion designer Ms.
Humaira Khan and by Prof. Dr. Taslima Monsoor, Advisor, Department of Law, Faculty of Arts and
Social Sciences, AIUB. The panel discussion was moderated by Ms. Farheen Hassan, Director, BBA
program, FBA, AIUB.

The audience of the program included the distinguished Deans, associate deans, professors
faculty members and prospective students from the different faculties of the university. The
program turned out to be insightful as the discussion helped spark reinforcement to the
symbiotic balance between both genders and achieved the status of success to this year’s theme:
#BalanceforBetter.
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Faculty Research and Publication

AlUB’s Contributions to Gender Equity and Women Empowerment
Author: Dr. Carmen Z. Lamagna et al.

Brief Description:

Bangladesh has appeared as a dazzling global model of Women empowerment, holding positions
at every domain of its social and political development, including Prime minister, Parliament
Speaker, and Cabinet ministers. As per the World Economic Forum and BSS, Bangladesh presently
positions seventh in the world in terms of women's political empowerment with women carrying
50 seats in the country's parliament and 12,000 local political offices. Notwithstanding political
empowerment, Bangladesh is attempting to crack several glass ceilings by appointing more
skilled women at the top positions in the judiciary, academia, administration, military, and
diplomats, while the current Awami League government implemented a gender budget, which
really staggering in the world.

The population of employed women in Bangladesh raised from 16.2 million in 2010 to 18.6
million in 2016-17, as a result of the government's attempts to emphasize sharing equally with
men and make more competitive job market for women. And in a regional setting, Bangladesh
ranked 47th out of 144 countries in 2017 in terms of women empowerment, according to The
Global Gender Gap Report. Whereas many South Asian countries like India, Pakistan, Sri Lanka
Bhutan and Nepal scored 108, 143, 109, 124 and 111 respectively.

Gender equality in Bangladesh begins with the empowerment of women by some of the country's
leading organizations and non-governmental organizations (NGOs). Dr. Rubana Haq is the first
female president of the BGMEA in Bangladesh. Ms. Humaira Azam, named as Managing Director
of a leading commercial bank, Ms. Rubaba Doula, Country Manager of Oracle, Bangladesh is
demonstrating women's leadership in different capacities. Not only in the commercial
organization of Bangladesh, but there is a significant participation of women recently observed
in the women football teams, cricket teams, shooting teams and so on who are motivated and
participating in international events representing Bangladesh, which was not seen a decade ago.
Many women are also involved in the print media as journalists, news presenters on various
television channels and social media as director, assistant director for various television channels.
Women are coming out with confidence to do business on social media platforms also. All of this
demonstrates that various industries in Bangladesh are welcoming women as top leaders of
organizations.

AlIUB Management exemplifies the heart of an unending quest to improve employee competency
and organizational performance. This strategy does not exclude female employees. As a result,
women have been observed participating in every single operation (both academic and
administrative) of AIUB.
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AIUB still believes in each individual's skill and consistency, regardless of gender. The Vice
Chancellor of AIUB is a female, Prof. Dr. Carmen Z. Lamagna. In 1997, she became the first female
Vice-Chancellor of a university in Bangladesh. AIUB appointed a female Vice-Chancellor, not only
because she possesses all of the qualifications for the role, but also because AIUB management
shares the vision of our father of the nation, Bangabandhu Sheikh Mujibur Rahman. Sheikh Mujib
was elevating women's status by defining equal protection in all spheres of the state and public
life as a constitutional requirement under Article 28. The International Alliance of Women (TIAW)
awarded Prof. Dr. Carmen Z. Lamagna as one of the top 100 women in the world in the education
category in 2012.

Previously, a substantial majority of women in the country were denied access to education for
a variety of legal, economic, and cultural reasons. Education for young female was made
compulsory until the higher secondary level in the rural area with economic donations. Education
for women should be a holistic approach and prioritized in order to ensure their holistic
development and empowerment as well as their participation in a sustainable social
advancement. Our existing Honorable Prime Minister, Sheikh Hasina, spearheaded the creation
of a National Education Policy, emphasizing the value of women's education as the first step
toward economic development.

Also, our current Honorable Prime Minister, Sheikh Hasina, took several steps to ensure women's
empowerment, as evidenced by her remark, "A society cannot raise its head high if its women
remain underdeveloped." The 7th Five Year Plan (2016-2020) aims to create “a country where
men and women have equal opportunities and rights, and women will be recognized as equal
contributors to economic, social, and political development.”

To achieve the sustainable goal as well as fulfill the Bangladesh government's five-year plan, AIUB
Management has always collaborated many strategies empowering women where women have
equal opportunities and feel content to work free of any sort of harassment and discrimination.
During Bangladesh's 50th anniversary of independence, constructive steps for women's
empowerment and gender equality were also observed in AIUB's initiatives. The following are
the actions that AIUB initiated and is still carrying out:

AlIUB offers 13 Undergraduate programs and 7 Graduate programs spread across four faculty.
The university currently has a gross enrollment of 10,027 students, with 24 percent (2,373) of
them being females in both undergraduate and graduate programs. It has 404 full time faculties,
157 officers and 360 support staff. AIUB has a total of 404 faculty members, with 284 males and
120 females. This means that nearly a third of all faculty members are female. Female officers
make up 13% of the total number of officers. Female support workers make up about 3% of the
workforce. These figures illustrate AIUB's promising practices (PP) in women's empowerment
and gender equality. The practices AIUB introduced regarding women's equality and
empowerment not only fulfill our "Father of the Nation's" vision, but also uphold one of the 17th
Sustainable Development Goals.
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PP1(Promising Practices):The Dr. Anwarul Abedin Scholarship Grant for Female University
Student

The late Dr. Anwarul Abedin, AIUB's Founder and Chairman of the Board of Trustees, had a vision
of providing scholarship opportunities for female students in order to reduce the gender gap. By
taking advantage of this opportunity, female students gain a competitive advantage that
promotes continuing and advanced education from the undergraduate to graduate levels. Every
Spring and Fall semester, the Dr. Anwarul Abedin Leadership Grant is giving out with the aim of
empowering female leaders. Each semester, a scholarship is given to one female student
(mentioned above) for the duration of the program. The program first aired in 2013. The grant
only covers the tuition fee (100%) for eligible female students each regular semester.

PP2(Promising Practices): AlUB Women Forum

The AIUB Women Forum was initiated at the AIUB Auditorium on March 8, 2015, to coincide with
International Women's Day, by Vice Chancellor Dr. Carmen Z. Lamagna. With education,
entrepreneurship, and leadership, the Women's Forum aspires to empower women at all levels
of decision-making. This Forum aims to rejuvenate people, provide opportunities for them to
develop and instill faith in women. This involves not only women aspiring to the top of the
corporate ladder, but also women at the uppermost of the social ladder. It's also about political
recognition and economic empowerment. The Forum brought together women's rights activists,
non-governmental organizations (NGOs), women's organizations, and influential female
entrepreneurs. Dr. Carmen Z. Lamagna, Vice Chancellor, emphasized the role of women in
exploring and resolving barriers to opportunities in education, industry, and political leadership,
including women's health, spousal abuse and sexual assault. The AWF foresees a world in which
equality for all is more than a slogan, but a fact, and human rights are recognized and secured.
All AIUB women, including students, faculty, and administrative staff, are members of this Forum,
which organizes various awareness programs on women's rights and empowerment.

PP3(Promising Practices): Equitable Access

AlUB Management has always believed in fairness in terms of the program which are carried out
to support the higher education in the society. AIUB does not have a gender imbalance. If any
academic or non-academic staff member is eligible for promotion. Employees are promoted
wholeheartedly without any discrimination in regards whether the applicant is a male or female.
And within the hierarchy, all types of employees (academic and non-academic) are paid equally.
In terms of holding jobs, many females are in managerial positions, indicating that not only does
AIUB not have a gender bias, but is also willing to empower women. It is fortunate that the Vice
Chancellor is a woman, her passion and concern for female to get educated with the same
opportunity given to male. Ms. Nadia Anwar, the former Chairman of the Board, and Founder
and Vice President, Student Affairs is also a woman with a charismatic personality. AIUB's board
of trustees has 5 female members out of a total of 9. Women hold leadership roles including
Advisor for Department of Law, and BBA Director, as well as Additional Director for Institutional
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Quality Assurance Cell (IQAC-AIUB), Head, Department of MGMT & HRM for Business School,
Head for Department of Physics, convenors, Special Assistant to the OSA, and Junior Executives,
among other academic and non-academic positions. The university has never compromised,
segregated or favoured one gender over another.

PP 4: (Promising Practices): Good Health and Well-Being

Separate clean toilet facilities and medical facilities are provided for female students, faculty
members, and staffs. Female students, faculty members, and employees are now enjoying a
more pleasant working atmosphere with no Gender inequality. A separate Sexual Harassment
Committee exists at AIUB. AIUB also handles complaints from female students and staff members
on a first-come, first-served basis. Female faculty, students, and staff have access to their own
prayer room and gym time. AIUB also provides maternity leave to female faculty and
administrative staff. Female students, like male students, have an equal opportunity to receive a
high-quality education, succeed at comparable levels and reap the same educational benefits
from AIUB. At AIUB, policies aimed to reduce gender discrimination are more successful as they
are a part of a larger package that includes health, justice, happiness and the opportunity to
provide feedback.

PP 5: (Promising Practices): Part-time jobs on campus are available

Since inception, AIUB has always provided students with on-campus part-time work
opportunities with a special emphasis on female students. The justification for this on-campus
work is because the female students may not get permission from their parents to go outside of
campus while studying to improve their communication, teamwork and leadership skills. Apart
from these, AIUB Management is also involved in offering part-time employment to female
students in addition to male students for the following reasons.

e If a student is wise enough to get a job in a field related to their studies, the job experience will
improve the quality of their portfolio.

e When students work part-time learn how to handle their time effectively.
e Furthermore, a structured lifestyle prevents adolescents from engaging in harmful behaviors.
PP 6: (Promising Practices): Female students are encouraged to engage in various club events

AIUB stands for alliance of inspiring female students to participate in a wide range of club
activities, as shown by the number of female members of various clubs and leadership positions
such as President, Vice President, and Chief Marketing Officer. The key goal is to improve the
personal development and leadership skills of female students. Joining clubs encourages them
to interact with a diverse group of people, broadening their perspectives and ingenuity while also
building leadership skills in a peer setting, which can benefit them both professionally and
personally. Female students make up over one-quarter of the club's membership and
approximately 20% of the clubs' Executive Committees.
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Gender equality and women's empowerment development have been observed in several
activities by various Bangladeshi organizations as during the country's 50th anniversary of
independence. Many organizations promote these in the workplace, but women are still not
protected on the road. There are numerous instances of females being assaulted or raped on the
road in Bangladesh that go unreported. Domestic evasion must be supervised and protected even
inside the home, both in rural and urban areas, by adhering to strict government guidelines.

In the media, there are few moral and social development strategies for children and young
people that emphasizes gender equality and women's empowerment. These types of programs
assist them in forming and focusing on their beliefs and moral judgement. As we approach to the
50th anniversary of our independence, religious and moral education about gender equality and
women's empowerment fosters responsible attitudes toward others by raising awareness and
appreciation of the value of each person in this diverse society.

AIUB is leading in the Gender Equity and Women's Empowerment Movement using a variety of
strategies to use Bangladesh's more skilled female labor force to accelerate economic and social
progress. AIUB is attempting to increase women's confidence and awareness (students, faculty
members, and Staffs), as well as to encourage women at all levels to learn skills in order to engage
in the country's Development. Our female students have received the Women in Leadership
(WIL) award twice. It was organized by WIL, and they won for their voice, vision, and vividness
which serve as an inspiration to other Bangladeshi women. The AIUB held workshops and game
shows in different girls' schools and colleges to encourage them to continue their education.
Female faculty members are having a welcoming atmosphere to conduct research and
participate in a variety of academic and non-academic activities. AIUB encourages them to take
the lead in non-academic events as mentors, supervisors and coordinators. High interest has
been observed in the faculty exchange program, as well as participation in local and international
conferences on a regular basis.

To deliver quality education with Women's engagement in poverty alleviation and socioeconomic
growth is the goal of AIUB. The AIUB appeals to policymakers of government, private institutions,
labor markets and all other sectors to work together to support Bangladeshi women who
contribute to country's attainment of upper-middle-income status.

Source: https://www.daily-sun.com/printversion/details/554907/AIUB%E2%80%99s-
Contributions-to-Gender-Equity-and-Women-Empowerment

Page | 15


https://www.daily-sun.com/printversion/details/554907/AIUB%E2%80%99s-Contributions-to-Gender-Equity-and-Women-Empowerment
https://www.daily-sun.com/printversion/details/554907/AIUB%E2%80%99s-Contributions-to-Gender-Equity-and-Women-Empowerment

SDG 5 Gender Equality

Motherhood as a ‘Hidden Transcript’: The Agency of Linda Brent in Incidents in the Life of
a Slave Girl
Author: Shibaji Mridha et al.

Brief Description:

One of the earliest slave narratives written by a female author, Incidents in the Life of a Slave Girl
(1861) unfolds the tragic account of Linda Brent, who eventually uses her motherhood as a form
of resistance and gains freedom. Adopting the fictional name Linda, the author Harriet Jacobs
escapes from the sentimental trope of slave narratives in her display of the agency of the
protagonist that is primarily manifested through Linda’s chosen, not forced, motherhood.
Drawing on James C. Scott’s idea of “hidden transcripts” which stands for the subtle, masked
nature of resistance used by the oppressed, this paper argues that motherhood can be read as a
“hidden transcript” that Linda uses exhaustively not only to defeat her master but also to keep
her dream alive. Gendering the concept of “hidden transcripts,” this paper, thus, explores the
“infrapolitics” of Linda’s strategic motherhood in its power to undermine a patriarchal and racist
society.

Source: https://drive.google.com/file/d/1cBBStQgMisX6KfadRfORtwIHLiH7Isl)/view

A Novel Approach of Women Safety Assistant Device with Biometric Verification in Real
Scenario
Author: Nadia Nowshin et al.

Brief Description:

Women's safety is a significant concern in today's society. A tiny smart device can reduce this
problem. A smart device with an SMS alert feature with real-time location tracking can assure a
woman to move freely. This research aims to build a safety device for women's safety. This
research introduced a smart device that will take some action to identify the user who is in
trouble. The system has a fingerprint module, which ensures that only an authorized person is
using this device. If the user cannot press her finger on the fingerprint module within a specific
time, the device will consider it a danger, and an automatic SMS will send to the authority. This
device can also measure heart pulse and body temperature that make the safety device a smart
gadget. A concerned authority can inquire about the real-time location of the user by sending an
SMS also. A unique feature of this device is it has a built-in teaser gun for self-defense. A specific
finger pattern needs to swipe on the module to enable the teaser gun. A smartphone app is
developed for configuring this device. This device is similar to a power bank and can't predict its
feature. Smartphone micro-USB chargers are using for the charging purpose of this device.

Source: https://ieeexplore.ieee.org/document/9397938
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Women’s empowerment and fertility decision-making in 53 low and middle resource
countries: a pooled analysis of demographic and health surveys
Author: Rezwanul Haque et al.

Brief Description:

Objective: Women’s empowerment and its association with fertility preference are vital for
central-level promotional health policy strategies. This study examines the association between
women’s empowerment and fertility decision-making in low and middle resource countries
(LMRCs).

Design: This cross-sectional study uses the Demographic and Health Survey database.
Settings: 53 LMRCs from six different regions for the period ranging from 2006 to 2018.

Participants: The data of women-only aged 35 years and above is used as a unit of analysis. The
final sample consists of 91 070 married women.

Methods: We considered two outcome variables: women’s perceived ideal number of children
and their ability to achieve preferred fertility desire and the association with women
empowerment. Women empowerment was measured by their participation in household
decision-making and attitude towards wife-beating. The negative binomial regression model was
used to assess women’s perceived ideal number of children, and multivariable logistic regression
was used to evaluate women’s ability to achieve their preferred fertility desire.

Results: Our study found that empowered women have a relatively low ideal number of children
irrespective of the measures used to assess women empowerment. In this study, the measures
were participation in household decision-making (incidence rate ratio (IRR): 0.92, 95% Cl: 0.91 to
0.93) and attitude towards wife-beating (IRR: 0.96, 95% Cl: 0.95 t0 0.97). In the LMRCs, household
decision-making and negative attitude towards wife-beating have been found associated with
1.12 and 1.08 times greater odds of having more than their ideal number of children.

Conclusion: Our findings suggest that women’s perceived fertility desire can be achieved by
enhancing their empowerment. Therefore, a modified community-based family planning
programme at the national level is required, highlighting the importance of women’s
empowerment on reproductive healthcare as a part of the mission to assist women and couples
to have only the number of children they desire.

Source: https://bmjopen.bmj.com/content/11/6/e045952
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Intergenerational Transmission of Human Capital: Evidence with an alternative

instrument from Thailand
Author: Dr. Md. Nasir Uddin et al.

Brief Description:

Purpose — This paper aims to find the intergenerational transmission of human capital, trend in
human capital inequality and comparative educational achievement between lower and higher
income families using the Labor Force Survey (LFS) in Thailand.

Design/Methodology/Approach — Instrumental Variable (IV) approach has been used in this
paper. We proposed an alternative instrument for parental education to identify rate of
transmission, which is the parents’ cohorts’ mean schooling in their respective provinces, the F
statistics shows that the instruments are valid. In addition, Sargan-Hansen test for over-
identification is performed, which shows that the equation is exactly identified.

Findings — This paper found that rate of transmission of human capital from father is higher than
the mother in Thailand. For both, rate of transmission in Thailand is higher than the developed
countries, especially Nordic countries. It is also found that there is a decreasing trend in human
capital inequality in Thailand. In addition, it is found that children from lower income families are
getting less education.

Research limitations/implications — This paper used an alternative instrument which could solve
the endogeneity problem in the literature of intergenerational transmission of human capital.

Practical Implications — The results of rate of transmission help to make education policy in
Thailand, especially generation targeted education policy. It also could help the policymakers to
evaluate and redesign the student loan scheme (SLS) in Thailand.

Originality/Value — This study used an alternative instrument for parental education to identify
rate of transmission in instrumental variable approach. This paper is the first to identify the
intergenerational transmission rate and inequality trend of human capital in Thailand.

Keywords Intergenerational Transmission; Human Capital; Inequality; Instrumental Variable

Source: https://doi.org/10.1108/JES-10-2017-0288
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The role of household structure, parental education and income on children schooling in

Thailand: a gender-based perspective
Author: Dr. Md. Nasir Uddin et al.

Brief Description:

This paper aims to analyze gender inequality in schooling, taking the effects of parental
education, income, and household structure, using a nationally representative sample from
Thailand. The results show that males underperform females in schooling, even though the
contributions of parental education, income, and household structure towards males are higher
than that of their counterparts. More specifically, on average, males attain almost a year of
schooling less than what females attain. The findings of this paper recommend policies to reduce
gender inequality and to improve overall human capital in Thailand by promoting boys' schooling
through for instance dedicated stipend program for boys.

Source: https://www.inderscience.com/info/ingeneral/forthcoming.php?jcode=ijmie

Mobile Phone-based Information Systems for Empowerment: Opportunities for Ready-
made Garment Industries.
Author: Dr. Md Taimur Ahad et al.

Brief Description:

The purpose of the study is to present a Mobile information System (MblS) framework for
Bangladeshi ready-made garments (RMG), as there is growing concern RMG owners and workers
require empowerment using technology. Our study employed a qualitative research
methodology based on interviews with RMG owners, workers, non-government organizations
(NGOs) and IT experts. The interview data suggested MbIS has the potential to empower RMG
owners/workers. MblS-enabled empowerment suggests access to information, competency,
impact; self-determination and meaning are empowerment components for RMG workers.
Improved communication, the opportunity to access employee regulations, access to health and
safety information, increased confidence with regard to ability and professional development
opportunities are potential empowerment outcomes of using MblS. This is one of the few papers
examining MblIS comprehensively for worker empowerment, as most literature approaches the
matter from the consumer standpoint, not in an organizational setting. The study contributes by
providing practical knowledge to the RMG, government, and development organizationsin
empowerment processes, components and empowerment outcomes using MbIS for RMG
owners/employees. Other garment-producing developing countries may also gain insight into
how to empower RMG workers using MblS.

Source: https://doi.org/10.1080/1097198X.2020.1866896
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Rape: A Crime Not a Mental Disease!
Author: Tahseen Asma Meem et al.

Brief Description:

The world has been suffering from several contagions since ages. We, the homo sapiens have
been adapting ourselves ever since. Contagion rape culture is now prevalent in our country
where sexual violence is treated as the norm and victims are blamed for their own assaults. Many
developing countries like ours are still fighting to survive from the deadly pandemic Covid-19.
Likewise, rape is treated as the deadliest mental disease. We are eagerly searching the best ways
to recover from the most prolonging mental disease. To wipe out such mental disease from the
society, we need to identify the root causes of rape culture in our country. The most relevant
guestion that may come to our mind is whether they were rapists before. The answer of this
guestion may be Yes or No. They may be practicing debauchery since early life or they take the
idea and practice of raping as pretty natural to them because they have had bad companions
where they grew up with perpetrators or in a worse society where women are considered to be
taken only for objectification. There are many lawyers, social influencers, women empowerment
activists, educators, motivators, speakers, writers trying their best research to find perfect
solution. Currently in a social media platform almost everyone has black profile picture as a
means of silent protest. Many rape victims tend to go for eternal lockdowns, wearing black full
body covering hijab whenever they go out for necessities only to keep themselves aloof from the
evil eyes of vultures. Religious devotees always say that men should lower their gaze. Protesters
demand death sentences for the rapists as tremendously intensified punishment for these kind
of moral turpitudes. In reality, rehabilitation of victims can never ease their pain. We live in a
modern era where institutional and moral education is failing to bring changes in our mentality
regarding rape culture. Even children aren’t safe. Bangladesh Shishu Adhikar Forum (BSAF)
conducted a study on the situation of child domestic workers in their project which revealed from
the study that 80 percent of the child domestic workers are girls and they are very much deprived
of their rights and exploited in different forms of abuses and exploitation. The study also reveals
that 17 percent of the children are sexually abused by their house owners. For solution, a list of
rapists based on areas can be identified. It is true that every society has one or more rapists
hidden. If the rapists are blacklisted, like “Wanted Criminals” the cases of rape will be reduced
drastically over the ages. Who knows for how many more decades or centuries we have to come
across such heinous news almost every day whenever we open a newspaper or scroll through
digital social media platforms! We desire and still dream to have a world free from eve teasers,
rapists, pedophiles, over excited hypocrites, Adam teasers, molesters (men or women). A hope
of relief is that after years of protests against sexual violence finally, death penalty has been
sentenced to five men for gang raping a teen girl back in the year 2012. Ever since 2012 there has
been multiple cases of gang rapes that took place but only few cases became the top of media
news.
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As civil citizens, we need to take very active initiatives against rape culture in our country. We
must unmask the sexual assaulters. We should never hide the hidden predators of our society
any longer. We, along with prayers are hoping that we learn and enlighten our souls with the
guidelines from religious holy books and may our Almighty bless us in having a peaceful and
happy life in a heavenly world free from any sinners.

Source: https://www.daily-sun.com/printversion/details/513023/Rape:-A-Crime-Not-a-Mental-
Disease?fbclid=IwAR3N-z6bSMRfT8ApUg8 G8uQDcOmojH vUvQ2ydphPbL5nh8 THANUJSGxo

Understanding and measuring economic empowerment of Sutrapur Slum women in
Dhaka, Bangladesh
Author: Md. Faruque Hossain et al.

Brief Description:

In a country like Bangladesh, where division of population with respect to genders is nearly equal,
it is of utmost importance that the women of that country are independent, feel equal to their
counterparts, and most importantly contribute to the gross domestic product (GDP). This
empowerment should be led by women of all strata of the economy, and for this specific purpose,
women from low income families of Sutrapur slum, Gendaria, Bangladesh are chosen for this
particular project. This slum is one of the biggest slums of the country, thus working in this
particular area will be beneficial in manifolds as in enabling the research team to analyse and
understand the population and also the large population will serve to be a representative
of other slums in the country, thus making it easier to replicate the dissemination endeavours
in the same target group in different geographical locations within the country. Two methods
were used for selecting the participants such as systematic and purposive sampling. In
systematic sampling, a total number of 400 interviews were conducted through a specially
designed questionnaire. Face to face interrogations were conducted by the trained
enumerators for data collection. A total of three Focused Group Discussions were held. These
were conducted in order to generate qualitative information from the participants which can be
further put into use in this project. This project assesses the current socio-economic pattern of
the women in the target area. It also understands the basic behavioural characteristics of
the target group, their livelihoods, living patterns, etc. through information gathered from the
women and their families. In consonance with the findings of the study and to answer the
objectives of the study, the following conclusions were gotten from women living in the slum
area and who have displayed potentials for socio-economic empowerment, the existing facilities
and utilities are inadequate to meet the needs and requirements of the community. In addition,
the socio-economic lives of women are better characterized and understood based on
selected variables, and viable interventions have been concretely identified for
implementation to directly benefit the women in particular and the community as a whole.
However, based on findings earlier mentioned, viable interventions have been demonstrated
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to meet the overall objectives of the program. The woman of Sutrapur slum needs to be trained
not only in their respective field but also on the benefits of long term savings and investments
for their economic and own empowerment.

Source:

https://www.researchgate.net/publication/334604724 Understanding and measuring econo
mic_empowerment of Sutrapur Slum women in Dhaka Bangladesh Published at Internati
onal Journal of Sociology and Anthropology
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